JOB OPPORTUNITY
ST CHRISTOPHER’S TRUST

A vacancy has arisen for a support worker with St Christopher’s Trust, Admaston with the
primary role being to manage the cafe.
The Trust is a non-denominational Christian charity with the aim of sharing the Good News
of Christ in the area of Admaston, Telford. One of the trusts outreach activities is the café at
Admaston House. The café is open to anyone and everyone on a Friday in accordance with
the vision (see current vision document on our website) and proceeds from the café are
used to support other charitable work.
Primary Activities: The Café Manager will develop the vision for the café, lead the volunteer
team, and manage the practicalities of a café. The role will also include pastoral work in
support of these activities and other support of the Trust’s Christian work in the community.
Optional extra hours could include support of the Pushchair People on a Tuesday morning or
other activities by agreement with the Trustees and depending on the applicant.
Primary Requirements: Applicants would be expected to show they would both enjoy and
be suitable in the following areas: - Organise a team to run a café. - Organise the practical
details of running a café. - Develop relationships with people with a view to supporting them
with the love of Christ. - Genuine walk with the Lord.
The appointment is a term-time role (39 weeks per year) with 12 hrs weekly with scope to
optionally expand 4 hrs to support Pushchair People or to holiday time activity according to
the applicant’s vision sand circumstances. Commitment to the above activity times is
required, but other hours can be flexible by mutual agreement with the supervisor. The
hourly rate is £9.50 effective from October 2020. Holiday accrual will also be paid at the
legally required rate.
There is a genuine occupational requirement for the post-holder to be a practising Christian.
Copies of this advert and a fuller job description are included on the website
www.admastongoodnews.com
Applicants should apply with a covering letter, including a brief summary of why they
consider themselves suitable for the role (up to 250 words), and an up-to-date CV by
Thursday 31st August, interviews will be held mid-September and appointment and
commencement as soon as possible after that.

Applications may be made either: in writing to Dawn Croker c/o St Christopher’s Trust,
Admaston House, Wellington Road, Admaston, Telford, TF5 0BN- or by email to
dawn@stchristophersadmaston.org

All applications will be acknowledged by phone or email.

